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Over the last year, it was made public that Raytheon has been subjecting its employees to 

Critical Race Theory.1 Training documents reveal that the company has been asking employees 

to “identify [their] privilege” and pushes the notion that white, straight, Christian men top the 

“oppression hierarchy” and must “step aside for minorities.”2  

 

How does subjecting employees to such Critical Race Theory training, which teaches that the 

U.S. is systemically racist and necessarily segregates employees based on race and sex, not run 

afoul of federal antidiscrimination laws?  

 

 

 

Contact: Judy Kent at (703) 477-7476 or JKent@nationalcenter.org and 

David W. Almasi at (703) 568-4727 or DAlmasi@nationalcenter.org  

National Center for Public Policy Research  

20 F Street, NW, Suite 700, Washington, DC 20001  

www.nationalcenter.org • @NationalCenter • @FreeEntProject 
 

 
1https://twitter.com/realchrisrufo/status/1412460830000508928?lang=en 
2 https://www.foxnews.com/media/chris-rufo-raytheon-race-training; https://nypost.com/2021/07/06/documents-

show-defense-contractor-raytheon-uses-critical-race-theory/   
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